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Do you Know what it means to miss New Orleans?
Do you know what it would mean if you missed the 
CADA Convention this year?  Don’t let that happen!  
Now, more than ever, we as educators and activities 
directors need the support and training that the CADA 
Convention offers.  “The 
Spirit of New Orleans” 
is what we  in education 
are all about—enduring 
through tough times and 
creating a unique culture 
and community.

The people of New Orleans 
have spun a culture out 
of their lives—a music, 
a cuisine, a sense of life—that has been recognized 
around the world as a transforming spiritual force. —
Tom Piazza 

In New Orleans an hour isn’t just an hour but a piece of 
eternity dropped into your hands. — William Faulkner 

When you listen to Cajun music, you are hearing 
tunes that date back to the Acadians in Nova Scotia, 

Creole echoes the songs of 
Caribbean immigrants and 
jazz recalls the � eld-hand 
hollers in the decades after 
the Civil War. — Colleen 
Mondor

God, I loved that city and 
the beauty of what we 
had . . . the town was held 

together by a spiritual essence few cities in this country 
possess:  that infrastructure of the heart. —Jason Berry 
(written right after Hurricane Katrina)

Life in New Orleans, often lends itself to a celebration, 
perhaps a parade.  This is not a style.  It is a philosophy, 
a foundation for a culture. — David Rutledge  

I called New Orleans ‘a small model of all the best of 
America’ because I have found here a vivid expression 
of my conception of what the United States can be at 
its best - a truly multicultural place, in which all social, 
ethnic, and economic elements of the society have 
somehow managed to fashion a distinct and beautiful 
culture out of the tensions among their differences. 
This embrace of diversity is a beautiful thing, when 
you can � nd it.—Tom Piazza

Way down yonder in New Orleans/In the land of 
dreamy scenes/There’s a garden of Eden/You know 
what I mean. — Louis Armstrong

Sometimes it's important to go straight to the 
top.  Your superintendent may not be aware 
of the far-reaching bene� ts of the CADA 
Convention and it may just be up to you to tell 
him/her.  On the next page you will � nd a letter
for you to use to help your superintendent 
understand the value of sending you to CADA 
2010.  It is our hope that you will copy this letter 
and present it to your principal (and maybe a 
board member or two) and help him/her see that 
there is actually a greater cost to the district if 
you don't attend CADA 2010.  Photocopy this 
letter and send it to your district superintendent, 
or download a copy here: http://j.mp/cadanews

New Orleans… A true 
American melting pot: The 
soul of America.  A place 
freer than the rest of the 
country, where elegance 
met an inde� nable wildness 
to encourage the " owering 
of creative intelligence. —
Wynton Marsalis

Times are tough for all of us.  But this is the time 
for us to get even tougher.  The mission of CADA is 
“to promote leadership development and student 
activities.”  The children in our schools rely on us 
to provide an environment where they feel safe and 
where they enjoy coming to school each day.  That’s 
what our activity programs do, and that is what the 
programs, ideas, speakers, workshops, and networking 
at the CADA Convention all support.  Join us March 
3-6, as we come together to celebrate and develop 
what we passionately do on our campus each school 
day:  promote a positive school culture.

Register today at
www.cada1.org
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After Hurricane Katrina people wrote that the spirit 
of the city of New Orleans was lost.  It wasn’t the 
infrastructure or the buildings, the streets or houses 
that was the worry.  Rather, they were concerned 
about a loss of spirit.  Tom Piazza, in his book “Why 
New Orleans Matters,” asks us to consider the spirit of 
New Orleans and all the things the city has shared with 
the world—grace and beauty, resilience and soul.  He 
writes; "That spirit is in terrible jeopardy right now, if 
it dies, something precious and profound will go out of 
the world forever."

Four-and-a-half-years later, after the deadliest and 
costliest natural disaster in the history of the United 
States, New Orleans still struggles to rebuild.  Though 
it’s not easy, slowly, painfully and without much outside 
help, the city is beginning to � nd its legs.  The people 
of New Orleans love their city and their spirit won’t let 
their city die. The people of New Orleans will not go 
quietly into the night. 

We activities directors are cut from the same cloth 
as New Orleans natives, we understand challenge 
and we don’t back down. In this economic climate we 
have watched while budget cuts have chipped away at 
our programs and even our jobs.  And some of us are 
already faced with having to rebuild, but CADA is here 
to offer you outside help. 

Here is some information in order to help you attend 
the 2010 CADA Convention.  Just like the people in 

New Orleans, we will not go quietly into the night.  We 
can’t stop after one or two “no’s.”       

1.  Ask a service club to pay for your CADA 
registration, hotel room and substitute.
Consider organizations such as the Rotary Club, the 
Lion’s Club, Soroptimist Club, or the PTA.

2.  Can’t attend because it’s out of state?
Explain to your CFO that the convention is held in 
Reno to keep costs down.  The Reno venue is much 
more reasonable for districts to pay for in terms of 
food, hotel room, and ! ights are often discounted to 
encourage people to come play at the casinos.  Show 
him/her the cost comparison in Vol. 109, Issue 1 of 
CADA News (in print or at http://www.cada1.org).

3.   CADA has not raised the cost of registration for 
four years
We are keeping our costs low by holding the convention 
in Reno every-other-year (in order to alternate north 
and south giving members a break on travel during 
alternate years).

4.  Visit other programs/other schools.
Inquire about using the days allowed to visit other 
programs (you will have lots of networking time so it’s 
justi� ed) for CADA.

5.  Use the “superintendent’s letter.”
It’s printed in this publication (and available for 

immediate download at http://j.mp/
cadanews) to show the educational 
value to your district’s top leader.  
Don’t stop there.  If you know a 
board member, copy him/her on it 
too.  Your courage with your district’s 
leadership may pave the way for 
colleagues from other schools in 
your district to go as well.

6.  In tough times, we have to dig 
deep.
Sometimes a sacri� ce is unavoidable, 
and if the cause is great enough, it’s 
warranted.   Ask yourself if your 
program is worth � ghting for.  The 
answer will be “yes.”  Plan to use 
personal necessity days instead 
of a substitute and use that as a 
bargaining tool to get something 
covered.  If that doesn’t work plan 
to pay for the convention yourself 
and use it as a tax write-off. 

Don’’t Take “No” for an Answer
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• AllStar Events & Venues
• Beverage Brothers
• Boss Graphics Wall Murals
• Feet First Eventertainment, LLC
• First Class Events
• IZA Design
• Larry Livermore / The Marker Man
• Medieval Times Dinner & Tournament
• QSP/Time Inc
• South Coast Photographic
• The Event Group
• T.S. Out� tters, Inc
• Valley Decorating
• WOW Special Events

an
ment

CADA thanks our Medallion Sponsors
Their generosity and support provides essential resources to help the CADA organization provide quality and 

useful services for CADA Members and the Students of California. Please show your support by using their 

products and services.
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Have a suggestion?  An article?  Please contact:

Ron Ippolito, Editor

(661) 347-4990 - news@cada1.org

To advertise in CADA News

Contact Stephanie at CADA Central

(888) USE-CADA

Email: stephanie@btfenterprises.com

Cover photo:  Students listen to Micah Jacobson’s 

keynote message at the Area F Student Conference.
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Registration isnow open!

Sign up your students at:

http://www.casl1.org

Featuring:

Keynote speakers Phil Boyte, Chad 

Hymas, and Micah Jacobson

Motivational Media Presentations

Speedzone Trip

All-School Dinner/Dance

Service Project:  Go Green!

Advisor Networking

and more!
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All CADA/CASL member schools are eligible to apply 
by the deadline of February 5th, 2010. The award 
will be presented at the CASL State Convention, 
recognized at the CADA State Convention, the spring 
edition of the CADA Newsletter and on the CADA and 
CASL website. 

A representative from your school must be registered 
for the CASL State Conference by March 15 to be 
selected for the award.  For more information, log onto 
http://www.casl1.org.

 www.confettifxllc.com 

    

 

 

  

 

 

  

  

Confetti FX, LLC 

1028 S. Silver Star Way 

Anaheim, CA 92808 
                                                        Office & Fax 877.626.6338    email  bruce.confettifx@yahoo.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The reasonable man adapts himself to the world; the unreasonable 

one persists in trying to adapt the world to himself. Therefore all 

progress depends on the unreasonable man.

George Bernard Shaw

 

Leaders must be unreasonable. Why?  Because success does not 

occur naturally.  As leadership guru Peter Drucker once said, "The 

only things that happen naturally in an organization are friction, 

confusion, and malperformance. Everything else is the result of 

leadership."  To be successful, all teams, businesses, and groups 

need at least one unreasonable leader who will drive the team to 

greatness. You have to be the catalyst for your team.  If you want 

your team to be great you:

- can't tolerate mediocrity.

- can't permit people to get distracted by trivial issues.

- can't allow people to fall into the trap of the comfort zone.

- can't let people give up or give in.

- can't accept lame excuses.

 

Because of your intense commitment and unrelenting will, you 

must DEMAND certain standards from yourself AND your 

teammates.

Why?  Because you have too much invested to settle for anything 

less!

You must be unreasonable when you observe laziness.

You must be unreasonable when you see sel! shness.

You must be unreasonable when you hear negativity.

 

Sometimes your unreasonableness must come across softly when 

you ENCOURAGE, COAX, AWAKEN, PERSUADE, STRETCH, 

TRIGGER, INSPIRE . . . Other times your unreasonableness must 

come across harshly when you CHALLENGE, PROVOKE, PROD, 

PUSH, PULL, INCITE, GOAD, BADGER, HOUND, ENFORCE...

Invest the time to accurately judge the person and situation to 

know which approach is best.  Bottom Line: As a leader, you must 

BE UNREASONABLE when it comes to your team's success.  You 

just can't afford to be intimidated, timid, uninvolved, permissive, 

apathetic, or "reasonable."  As George Bernard Shaw's quote 

reminds us, your team's progress (and the world's) depends on it.

Why Leaders Must Be 

Unreasonable

Outstanding Activities 

Program Award





For more info, log on to http://www.cadaleadershipcamps.org



Freak Dancing:
What Do We Do About It?

Since the late 1990s, freak dancing has spread like a medieval pandemic.  Young people bump 
and grind simply because  they’ve never known a different style of dancing in their lifetime.  
Teachers and parents are horri� ed by what happens on the dance � oor, but few dare to tread into 
the middle of the giant sea of teenagers that has amassed in front of the DJ.  What do we do?

One method being tried in the William S Hart District 
in Santa Clarita, CA, is called “Tapout.”  Piloted � rst 
at the middle school level last month, Tapout relies on  
a multi-faceted approach to decrease and ultimately 
eliminate inappropriate dancing.

Step 1:  De� ne your boundaries
Work with teachers, parents, and students to de� ne 
speci� cally the types of behaviors that are considered 
appropriate and inappropriate at a school dance.  
“Dancing dirty” or “freaking” can mean different 
things to different people, so establish clear de� nitions 
up front of what freak dancing means in your school 
community.  Include illustrations or demonstrations to 
drive the point home.  Some schools create a video 
where they use Barbie and Ken dolls to demonstrate 
behaviors that are and aren’t appropriate.  As awkward 
and uncomfortable as it may seem to talk about, 
students need that clarity.

Step 2:  Communicate your expectations
In the weeks leading up to your next dance, 
communicate clearly with classroom visits from 
student leaders, classroom visits from administrators, 
the morning announcements, your website, and other 
media to let your school community know what the 
behavior expectations will be.  Although we may not 
think of it as such, freak dancing can be a form of 
sexual harassment.  It creates a hostile environment 
where students may feel uncomfortable (either as the 
recipient of “freaking” or having to dance near the 
“freaking”).  Consider this when reviewing your sexual 
harassment and other school policies at the beginning 
of each school year. If you have a dance contract that 
students must sign ahead of time, include expectations 
in there as well.  In the days leading up the dance, send 
out an e-mail blast and/or a mass phone call to remind 
parents of the expectations as well.  Finally, hire a DJ 
who will play a wide variety of fun, appropriate music.

Step 3:  Get your chaperones geared up
We all have staff members at our school who make 
excellent chaperones.  They are authoritative, students 
listen to them, and students respect them.  These staff 
members elicit that respect in the classroom or out 
on campus, and it carries over onto the dance ! oor.  
Get those staff members at your dance, and eliminate 
those teachers who are simply there to hang out with 
the kids.  They’re absolutely useless to you.  Explain 

the system and the rules clearly to them (your campus 
should have been bombarded with this already, so it 
should already be clear).  Consider a lunchtime training 
or meeting where you get your chaperones together in 
advance.  A signi� cant change in dance expectations 
is going to take good preparation in advance.  If you 
have had trouble � nding chaperones in the past, part 
of the reason might have been because they have felt 
powerless to stop inappropriate behavior.  Some other 
teacher may have gone up and said, “Oh, you don’t 
want to chaperone one of OUR dances.  They’re awful!”  
Once you begin to change the culture of your dances, 
you’ll � nd it easier to � nd good chaperones. 

Step 4:  Getting “tapped out”
This is an important part of what you communicate 
to parents and students:  the consequences of 
inappropriate behavior.  Tapout works like this:  the 
� rst time any chaperone notices that you are violating 
the code of conduct for the dance, you are “tapped out.”  
Set up a classroom or other space away from the dance 
! oor where “tapped out” students will be escorted to 
the Tapout Room to take a timeout--anywhere from 
� ve to � fteen minutes.  The chaperone in charge of 
the Tapout Room logs the student’s name, the speci� c 
behavior observed, and the time the student came into 
the room (most schools require a school ID to get into 
the dance, so you could even con� scate the ID card).  
This is the extent of the consequence at this point.  The 
� rst time is just a time-out to cool off and also serves 
as a “warning” just in case there was any ambiguity 
about dance expectations.

Step 5:  Repeat offenders
For the second offense, it’s back to the Tapout Room 
where it is again logged, the chaperone in charge 
calls home to explain the speci� c behavior (or put the 
student on the phone to explain it him- or herself) and 
then a parent comes to pick the student up from the 
dance.  Two strikes and you’re out.

Seriously?
In its � rst middle school trial, not a SINGLE student 
went to the Tapout Room.  Not one!  The system seems 
to be a success so far.  Shortly after publication of this 
newsletter, the � rst high school in the Hart District 
will try it out.  Will Tapout be as successful at the 
high school level?  Read the post-dance follow-up 
report here:  http://j.mp/cadanews



 “I expect to pass through the world but once. Any good therefore 

that I can do, or any kindness I can show to any creature, let me 

do it now. Let me not defer it, for I shall not pass this way again.” 

— Stephen Grellet, 18th/19th-century French/American religious 

leader

"There are two ways of spreading light: to be the candle or the 

mirror that re� ects it." — Edith Wharton, 19th-century American 

author

Real generosity is doing something nice for someone who will 

never � nd out. — Frank A. Clark

 “What we have done for ourselves alone dies with us. What we 

have done for others and the world remains immortal.” — Albert 

Pine

"If you don’t have enemies, you don’t have character." – Paul 

Newman, 20th-century American actor

"Life is the sum of your choices." — Albert Camus, Nobel Prize-

winning, 20th century French novelist

“We are all angels with only one wing. We can only � y while 

embracing each other.” — Luciano De Crescenzo

"What has always made a hell on earth has been that man has 

tried to make it his heaven." — Friedrich Holderin

"Imagination is more important than knowledge." — Albert 

Einstein, 20th-century Swiss mathematician, physicist and public 

philosopher

"Courage is being scared to death—and saddling up anyway." — 

John Wayne, late 20th-century actor

"It is better to die on one’s feet than to live on one’s knees." — 

Albert Camus

"The intention makes the crime." — Aristotle, ancient Greek 

philosopher

"The truth is not always the same as the majority decision." — 

Pope John Paul II

"The pursuit of truth will set you free — even if you never catch 

up with it." — Clarence Darrow, 20th-century American lawyer

“What you don't see with your eyes, don't witness with your 

mouth.” — Jewish proverb

“Truth is like the sun. You can shut it out for a time, but it ain't 

goin' away.”  — Elvis Presley

"The hottest places in Hell are reserved for those who remain 

neutral in time of great moral crisis." — Dante Alighieri, 

13th/14th-century Italian poet

"It is better to be hated for what you are than to be loved for what 

you are not." — Andre Gide, 20th-century French writer

"Do not follow where the path may lead. Go instead where there 

is no path and leave a trail." — Anonymous

"The � nal test of a leader is that he leaves behind him in other 

men the conviction and will to carry on." — Walter Lippmann, 

20th-century American journalist, author and public philosopher

 “You can only govern men by serving them.” — Victor Cousin

"How far would Moses have gone if he had taken a poll in Egypt?" 

— Harry S. Truman, 20th-century American president

Quotes on Leadership: 
An Activity for Your Students

DIRECTIONS:  Read all the quotes below � rst.  Choose THREE of these quotes, then explain what each one 
means to you and how it applies to being a leader.  Write approximately one-half to three-fourths of a page for 
each quote.  Turn this assignment in by the end of the period.  This assignment is GREAT for a sub day (why not 
a day you’re gone for the CADA Convention?).  Download the handout here: http://j.mp/cadanews

Southern California
Karen Schmel (909) 215-4269

Northern California
Mark Burket (510) 372-1501
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“Leader of the Year” Stamp

Classroom Activity
While you were at the post of� ce mailing a letter, you overheard 

the postmaster telling a customer about a stamp design contest.  

The contest is called "Leader of the Year".  The postmaster 

explains that the post of� ce wants to honor a special Leader by 

putting their picture on a stamp.  The winner of the contest will 

have their design made into a real stamp.  You ran home to tell 

your friend.  You've decided to be partners and enter the contest.  

Many people have written about Leaders. You and your partner’s 

jobs are to read about different leaders and choose one that you 

both think should be put on a Leader of the Year Stamp.  You will 

design a stamp and submit it for the contest.  You must impress the 

Post Of� ce with a presentation showing your choice of a Leader 

and your stamp design.  Here’s the procedure:

Step 1:  Discuss with your partner what it takes to be a Leader.  

Make a list of requirements.  Take part in brainstorming these 

requirements with the rest of the class.  Step 2:  Choose a Leader 

of the Year.    Gather all the information you and your partner may 

need for this Leader.  Step 3:  Make a timeline with important 

events from the Leader’s life. Step 4:  Here’s the fun part!!!  

Design a stamp honoring him or her.  Step 5:  Write a paragraph 

which persuades the postal committee to make a stamp.  Step 

6: Create a Powerpoint presentation or other visual presentation 

(DVD, art, etc.) for the class. 

Want this handout now?
Download the assignmnent at:  http://j.mp/cadanews
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2770 South Harbor Blvd Suite D Santa Ana, CA 92704
Phone: 1-714-549-5100 or Fax: 1-714-549-0822
email:dynamix10@aol.com www.audiodynamix.com

Three Year Warranty and One Year Money Back Guarantee! Call or Email Us for a Complete Catalog and Price List!

INDOOR & OUTDOOR ACTIVITIES • DANCES • ASSEMBLIES • PEP RALLIES • LUNCHTIME MUSIC • SPORTING EVENTS • GYMNASIUMS • AUDITORIUMS • GRADUATIONS • AEROBICS • DANCE CLASSES • MEETINGS • AND MORE!

JUST

PLUG

&

PLAY!

JUST

PLUG

&

PLAY!

Support Student Activities

While You Shop!
When you shop through CADA’s Amazon.com link, a 
percentage goes to CADA.  By shopping through this 
link, each purchase you make helps support student 
activities, helps bring great programs, support, and 
networking opportunities to our members, and helps 
keep your cost of membership down.  Start shopping 
today at:

http://www.cada1.org/Amazon
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CADA VP Candidate Spotlight
Monica Anderson is the sole person to declare her candidacy this year for CADA 
Vice President.  Monica has served in education for twenty years.  Monica currently 
works at Nipomo High School in Nipomo, CA, where she is a social science and 
AVID teacher, the senior class advisor, and the Link Crew Coordinator.  Monica 
has previously served as a middle school activities director, a sophomore and junior 
class advisor, and AVID Coordinator.

Monica has been involved in CADA for nineteen of her twenty years in education.  She 
has served as a Leadership Camp council leader, middle school camp director, and 
currently serves on the CADA State Board of Directors as the Area D Coordinator.  
Monica is married to Kevin Anderson, and is the proud mother of two daughters:  
Meghan (17) and Kylie (15).

We asked Monica if she could--in once sentence--say why she chose to run for 
CADA Vice President.  She said, “I want to be in a position to offer all those 
involved in student activities the support they need to make a difference in students 
lives.”  You’ll get a chance to hear from Monica at this year’s CADA Convention.

Because there is just one candidate for Vice President this year, a simple vote by 
acclamation will be held among all CADA Members during the Second General Session at the Convention.  If af� rmed, 
Monica will take her place on a four-year path of service that includes CADA Vice President, President-Elect, President, 
and Immediate Past-President.  She would then be responsible for planning the 2012 CADA Convention.  All candidates 
for CADA Vice President are required to have served at least one full year on the CADA Board (or two years as an Area 
Assistant Coordinator).  For more information on ways you can serve in a leadership role in CADA, contact any Board 
member (contact information is on the back page of this newsletter), or visit http://www.cada1.org.

Monica Anderson
Nipomo High School

member (contact fo atio is o the back page of t s newsletter), o sit http://w .cada1.org.
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This assignment gives your leadership students a chance to share how they think leadership is portrayed in the 
movies.  The assignment is geared primarily to high school students, but could easily be adapted to middle school.  
Want to download the full handout now?  It includes the assignment criteria, along with an evaluation section  
and a grading rubric.  Get it at http://j.mp/cadanews

In this video assignment, you will select a character from a movie of your choice and present him/her to the 
class as a study in leadership.  The presentation, which is to be oral and 20-30 minutes in length, should be a 
succession of video clips combined with your own narration and analysis.  Please choose a movie that does not 
have an R rating.

Points to consider:
• Include a brief overview of the movie so that those who have not seen it understand the plot.
• What drives the leader personally?
• How did the leader wind up with the leadership role?
• What leadership skills/qualities does he/she possess? (example:  ability to delegate).
• What style of leader are they?
• Does their style change within the movie?
• In what moments does the leader most clearly demonstrate exemplary effectiveness?
• How does the leader react to setbacks?
• How does the leader react to praise?
• What leadership skills does this leader lack?
• Your overall appraisal of the leader.

This is just a starting point.  You will likely be able to make many more links to what we have covered in class.

Leadership Video Activity
(Perfect for Multi-Day absences, like the CADA Convention)
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Monica Anderson (Area D)
Nipomo High School
Nipomo, CA  93444
AreaD@cada1.org

Cindy Bader
(President- Elect)

San Rafael City Schools
San Rafael, CA 94903
preselect@cada1.org

Peter Cahn
(Legislative Advocate)
Woodland, CA 95695

pcahn@cada1.org

Paul Chylinski
(Vice President)

Loara High School
Anaheim, CA 92804

news@cada1.org

Lauretta Eldridge
(Area C)

Stockdale High School
Bakers! eld, CA  93311

AreaC@cada1.org

Radon Fortenberry
(Assistant Treasurer)

Kern High School District
rfortenberry@bak.rr.com

Tiburcio Garcia 
(Past President)

Sunny Hills High School
Fullerton, CA 92833

pastp@cada1.org

Ron Ippolito 
(Communications Coordinator)
Rio Norte Junior High School

Valencia, CA 91354
news@cada1.org

Patty Judge
(President)

Cesar Chavez High School
Stockton, CA 95212
president@cada1.org

Suzy Krzaczek (Area A)
South Tahoe Middle School
S. Lake Tahoe, CA 96150

AreaA@cada1.org

Sandi Kurland
(Leadership Development 

Coordinator)
Ramona, CA 92606

leadership@cada1.org

Bob Martin
(Treasurer)

cadacash@cada1.org

Janet Roberts (Area E)
Chino Hills High School
Chino Hills, CA 91709

AreaE@cada1.org

Don Shaffer
(Convention Coordinator)

Kramer Middle School
Placentia, CA 92870

convention@cada1.org

Mary Jane Smith
(Area F)

Rancho Cucamonga HS
Rancho Cucamonga, CA 91701

AreaF@cada1.org

Matt Soeth
(Technology Coordinator)

Tracy High School
Tracy, CA  95376
tech@cada1.org

Linda Westfall (Secretary) 
Wildomar, CA 92595
bookstore@cada1.org

Mike White (Area B)
Fremont UHSD

Sunnyvale, CA 94087
AreaB@cada1.org

Denise van Doorn (Area G)
Bear Valley Middle School

Escondido, CA 92025
pastp@cada1.org

Jack Ziegler
(Leadership Camp)
Woodland, Ca 95776

camp@cada1.org
www.cadaleadershipcamps.org

Board Contact Information

Glenn Zimmerman 
(Executive Director)

Stephanie Muñoz
(Account Manager)

CADA Central
Santa Cruz, CA 95062

(888) USE-CADA
glenn@btfenterprises.com

stephanie@btfenterprises.com

CADA Mission Statement

To promote and support 

leadership development 

and student activities.

CADA Central

3540 Soquel Ave. Suite A

Santa Cruz, CA 95062

2009-2010 Statewide CALENDAR OF Events
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Leadership Development Day

January 29, 2010

Cooley Middle School 
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Leadership Development Day

February 2, 2010

South Pasadena Middle School

Leadership Development Day

February 11, 2010

Chino Hills High School
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CASL Regional Conference 

February 4, 2010

Tommy Lasorda Fieldhouse

CADA State Convention

March 3-6, 2010

Grand Sierra Resort

Reno, NV

Registration info at cada1.org 

CASL State Conferences
HS:  April 15-17, 2010
MS:  April 17-19, 2010
Irvine Marriott Hotel
Registration info at casl1.org

CADA Leadership Camps
HS I:  July 7-10, 2010
HS II:  July 12-15, 2010
HS III:  July 17-20, 2010
MS:  July 22-24, 2010
UC Santa Barbara
cadaleadershipcamps.org
Make sure to check your 
mailbox or ask at Convention about your 
Leadership Camp discount coupon!
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The most up-to-date calendar is always available at cada1.org
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Leadership Development Day
February 16, 2010
Alhambra High School

Leadership Development Day
February 17, 2010
Ygnacio Valley High School

Leadership Development Day
February 18, 2010
Holmes Junior High School

Leadership Development Day

February 10, 2010

Colonel Mitchell Paige MS
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